
This cover letter is for labor trafficking cases
-This cover letter is just a template. Please go over it line by line, editing it to your client’s specific situation.
[DATE]
Via [MAIL SERVICE]
U.S. Department of Homeland Security
U.S. Citizenship and Immigration Services
[Check Current Service Center]
Attn: I-914
[Check Current Service Center Address]

RE: T visa application for [FULL NAME], DOB: [DOB]
Dear Officer:
I represent [FULL NAME] (“[FIRST NAME]”) pro bono in connection with [his/her] application for T nonimmigrant status. My G-28 is enclosed. Please find enclosed [NAME]’s I-914 [and I-192] application[s], along with the included supporting documents. We request that all information relating to this application remain confidential because this is a human trafficking case. 

Enclosed, please find the following forms and materials:

Form I-914, Application for T Nonimmigrant Status:
1. Form G-28
2. Form I-914, application for T nonimmigrant status
3. Evidence of trafficking
a. See Declaration of [FULL NAME] In Support of [HIS/HER] Application for T Nonimmigrant Status
b. [any other evidence of trafficking you may have]
4. Evidence of physical presence on account of the trafficking 
a. See Declaration of [FULL NAME] In Support of [HIS/HER] Application for T Nonimmigrant Status
5. Evidence of cooperation with law enforcement
a. See Declaration of [FULL NAME] In Support of [HIS/HER] Application for T Nonimmigrant Status
b. Copy of [emails/receipts/transcript] with [LEA] on [DATE]
c. See Form I-914, Supplement B signed by [LEA]
6. Evidence of extreme hardship upon removal
a. See Declaration of [FULL NAME] In Support of [HIS/HER] Application for T Nonimmigrant Status
b. U.S. trafficking in persons report for [Country] showing no protections for victims of trafficking
Form I-192, Application for a Waiver for [FULL NAME] [ONLY USE IF THERE ARE INADMISSABILITY GROUNDS]
1. Form G-28 for [NAME]
2. Form I-192 for [NAME]
3. Declaration of [FULL NAME] In Support of [HIS/HER] Application for a Waiver
[If you are not submitting an I-192, include the line “While [] believes [s]he is admissible to the U.S., [s]he also respectfully requests an opportunity to be made aware of and request a waiver should DHS believe inadmissibility factors apply.”]

Form I-765 for [FULL NAME] category (c)(40)
1. Form G-28 for [NAME]
2. Form I-765 for [NAME]
3. Two passport-size photographs of [NAME]
4. Copy of biographical page of passport [or any government issued ID]
5. Copy of last EAD [if any]
6. Copy of last I-94 [if any] [I-94/I-95 Website - Official Site for Travelers Visiting the United States]

Derivative [Spouse/Parent/Child/Sibling/Child of a Derivative Family Member]—[FULL DERIVATIVE NAME] [ONLY USE IF THERE IS A DERIVATIVE]

Form I-914, Supplement A, Application for a Derivative Family Member for [NAME]’s [Spouse/Parent/Child], [FULL DERIVATIVE NAME]
1. Form G-28 for [NAME]
2. Form G-28 for [Derivative]
3. Form I-194A for [Derivative]
4. [Marriage Certificate] for [Derivative] [IF SPOUSE ONLY]
5. Copy of [Derivative]’s birth certificate with translation
6. Copy of biological page of passport

Form I-192 for [FULL DERIVATIVE NAME] [ONLY USE IF THERE IS DERIVATIVE INADMISSABILITY]
1. Form G-28 for [Derivative]
2. Form I-192 for [Derivative]
3. Declaration of [FULL DERIVATIVE NAME] In Support of [HIS/HER] Application for a Waiver
4. Copy of biological page of passport

Form I-765 for [FULL DERIVATIVE NAME] category (c)(40)
1. Form G-28 for [Derivative]
2. Form I-765 for [Derivative]
3. Two passport-size photographs of [Derivative]
4. Copy of biological page of passport

Form I-765 for [FULL DERIVATIVE NAME] category (c)(25)
1. Form G-28 for [Derivative]
2. Form I-765 for [Derivative]
3. Two passport-size photographs of [Derivative]
4. Copy of biological page of passport

USCIS should approve [NAME]’s request for T nonimmigrant status because [he/she] satisfies all of the statutory eligibility requirements for a T visa.
[For everything below, I used the fictitious story of “Mr. Client,” a man who was recruited and obtained through fraud, force, and coercion, for the purpose of involuntary servitude at Bad Company Inc., a company that made bedframes. This story follows the model declaration for labor trafficking cases. Please use this cover as a starting point and modify it to fit your client’s specific story.]
Legal Argument
1) Mr. Client was a victim of a severe form of trafficking in persons when employed by John Doe and Jimmy Dean at Bad Company Inc.

As a result of being recruited and obtained by his traffickers, Mr. Client suffered abuse and exploitative conduct that qualifies him for T nonimmigrant status as a victim of a severe form of trafficking pursuant to 8 C.F.R. § 214.206. [Your situation may also cover the elements harbored and transported.] According to the regulations, eligibility for T nonimmigrant status requires that the applicant has been (1) recruited, harbored transported, provided, or obtained for labor (2) through force, fraud, or coercion (3) for the purposes of subjection to involuntary servitude, peonage, debt bondage, or slavery. 8 C.F.R. § 214.201. As discussed below, Mr. Client meets each of these criteria. 

a) The traffickers recruited and obtained Mr. Client for labor or services in the United States.
Jimmy Dean, the owner of Bad Company Inc. (“Bad Company”), along with his company representatives, recruited and obtained Mr. Client for the purposes of providing labor at the company.

Jimmy Dean and his company representatives first recruited Mr. Client by offering him a job with terms that sounded favorable. Jimmy’s company representatives promised carpentry work that paid $15 per hour. They also offered him hours from 7 am to 2 pm, five days per week. Based on what the company offered, Mr. Client believed the job would be a good opportunity, that he would receive good pay, and that he would be treated fairly and appropriately as a normal employee. 

[Include the harbored element if there are facts to support it (offered housing, held in basement, etc.). Include the transported element if the trafficker moved your client in any way. Include provided if you client was provided for trafficking]

As a result of the company’s recruitment efforts and promises, and Mr. Client’s reliance on those promises, Bad Company recruited Mr. Client to work for the company and thereby obtained Mr. Client’s labor at the company until he was able to escape many years later. Although Mr. Client initially agreed to work voluntarily, the employment soon changed into involuntary servitude (discussed more below) when the company coercively capitalized on Mr. Client’s vulnerability, economic dependency, lack of immigration status, and fear to prevent him from leaving the situation and despite the problems at the job and Mr. Client’s dissatisfaction with the situation. 

b) Bad Company used force, fraud, and coercion to recruit and obtain Mr. Client for labor and services.

Jimmy Dean and his company representatives employed various techniques of force, fraud, and coercion to obtain Mr. Client’s labor and services. [Be sure to include transported or obtained if present] [FORCE DEF from any dictionary] [Fraud def from any dictionary] The trafficking statute and regulations define coercion as “threats of serious harm to or physical restraint against any person; any scheme, plan or pattern intended to cause a person to believe that failure to perform an act would result in serious harm to or physical restraint against any person; or the abuse or threatened abuse of the legal process.”[footnoteRef:1] The statute on forced labor defines “serious harm” as any harm “whether physical or nonphysical, including psychological, financial or reputational harm, that is sufficiently serious, under all the surrounding circumstances, to compel a reasonable person of the same background and in the same circumstances to perform or to continue performing labor or services in order to avoid incurring that harm” (emphasis added).[footnoteRef:2] [1:  8 C.F.R. 214.201; 22 U.S.C. 7102(3)]  [2:  18. U.S.C. 1589(c)(2).] 


In Mr. Client’s case, Jimmy Dean and his company representatives used a number of forceful, fraudulent, and coercive tactics to obtain Mr. Client for labor in the United States. 

Bad Company used force.

Jimmy Dean, through his company representatives, used physical force to compel Mr. Client to work by hitting Mr. Client and physically harming other workers (which made Mr. Client fear harm to himself). Mr. Client explains in his declaration:
[Highlight sections from the declaration that indicate force. This can include displaying weapons, harming other, or physical force against your client. You can cut out sentences with . . . or include multiple paragraphs in one bullet.]
· “John used to kick the walls and shout obscenities. On a couple of occasions, John hit me in anger. He used to get so angry that he could not control himself. He had to hit someone or something. I think he hit me two or three times.”[footnoteRef:3] [3:  Declaration of [FULL NAME] In Support of His Application for T Nonimmigrant Status (hereinafter “Declaration”) at ¶¶ 19–21.] 

· “He could not control himself. He threw a piece of wood and stomped towards me. I remained frozen in fear as he hit me in the back of the head.”[footnoteRef:4] [4:  Id. at ¶ 22.] 

· “On one occasion, in 2020, he asked another carpenter to follow him to his office after the man talked back to him. We heard a scream, and the other carpenter walked back to his station with blood all over his face. I think he had a broken nose.”[footnoteRef:5] [5:  Id. at ¶ 23.] 

· “I feared physical harm if I voiced my concerns or attempted to leave.”[footnoteRef:6] [6:  Id. at ¶ 26.] 

Because Mr. client wanted to avoid physical abuse and force, he obeyed Jimmy Dean and the company representatives when they demanded that Mr. Client work. Further, the company’s use of physical force against Mr. Client allowed Bad Company to obtain Mr. Client’s labor and maintain him in a condition of servitude.

Bad Company used fraud.
Jimmy Dean and his company representatives used fraud for the purposes of obtaining Mr. Client’s labor and subjecting him to involuntary servitude by deceiving him about the conditions of employment:
· Bad Company deceived Mr. Client about the pay. He expected to be paid $15 per hour for 7 hours of work per day, 5 days per week; however, he instead received just $300 for 12 hours of work per day, seven days per week.
· Bad Company deceived Mr. Client about the schedule. Mr. Client expected to work from 7 am to 2 pm, five days per week but instead worked from 7 am to 7 pm, seven days per week. 
· The company deceived Mr. Client into believing that he would be treated properly as a normal employee and not abused or exploited. However, that was not what transpired.
As a result of the company’s deception, the situation was different than what Mr. Client expected. Because Bad Company profited from Mr. Client’s labor at Mr. Client’s expense, the company used deception for unlawful gain, which is the definition of fraud. This use of fraud enabled Bad Company to obtain Mr. Client for Involuntary Servitude. 

Bad Company used coercion.
Bad Company also used coercion for the purposes of obtaining Mr. Client’s labor, subjecting him to involuntary servitude, and forcing him to remain in that condition of involuntary servitude. After the company used fraud to hire Mr. Client and obtain his labor, the company then began using coercion to compel Mr. Client to provide additional labor and to prevent him from leaving the job once it turned into a situation of involuntary servitude. 

The definition of coercion contemplates threats and a scheme, plan, or pattern of creating fear of serious harm in the victim if the victim does not act in accordance with the trafficker’s wishes.[footnoteRef:7] Bad Company used coercion to make Mr. Client work as demanded and prevent him from quitting the job—thereby maintaining him in a condition of servitude—by creating a hostile, exploitative, and abusive working environment that caused him to fear serious harm if he did not comply with the company’s demands. The abusive and oppressive conditions placed psychological restraints on Mr. Client, wearing down his psychological strength, and causing him to believe that he could not leave the job and quit working for Bad Company without suffering serious harm.  [7:  8 C.F.R § 214.201; 22 U.S.C. § 7102(3)] 


[Highlight parts of the declaration that indicate coercion. This can include threats of harm, immigration-related harm, harm to one’s family, threats to call law enforcement, or any other coercion.]

First, Jimmy Dean and his company representatives were intimidating, aggressive, and abusive to Mr. Client—disregarding his basic needs and rights—which created substantial fear in Mr. Client and made him scared to disobey or quit the job. Mr. Client explains in his declaration:
[T]he workplace was extremely hostile. John Doe set a quota for how many bed frames we had to make in a day. If we did not meet the quota, he became very angry. He shouted about how my line was making him look bad, and how we could not meet our contract obligations. John used to kick the walls and shout obscenities.[footnoteRef:8] [8:  Declaration at ¶ 19.] 

I messed up a part, and the entire line had to wait for me to remake it. John was visibly angry. He could not control himself.[footnoteRef:9] [9:  Id. at ¶ 22.] 

I was always afraid after seeing the other carpenter with the broken nose. I did not know what John was capable of, and I had nowhere else to turn. I was afraid that John could hurt me or my family. Based on the way John spoke, I was sure it could happen to me.[footnoteRef:10] [10:  Id. at ¶ 26.] 

John and Jimmy never called the police or helped the other bloody carpenter receive medical attention. The man went back to work as if nothing happened. I still wonder about that day. What did John do to him? Why did he go back to work like nothing happened? After the incident, the day continued as normal, as if nothing happened. It left me so scared.[footnoteRef:11] [11:  Id. at ¶ 24.] 

It was traumatic working in such a violent and hostile environment. I was constantly afraid of harm and deportation. Yet, I had nowhere else to go. I was so terrified of John and Jimmy that I was frozen in fear. It felt like I could not move. I just had to keep working so my family had food on the table.[footnoteRef:12] [12:  Id. at ¶ 29.] 

I still don’t know how to react. In fact, I still think about John and Jimmy’s threats sometimes. I’m still afraid because of all the years of mistreatment. It’s hard to escape their threats.[footnoteRef:13] [13:  Id. at ¶ 34.] 

Second, Jimmy Dean and his company representatives exploited Mr. Client’s undocumented status and threatened to call ICE if he did not comply with their demands. Mr. Client explains:
I felt like a bad person who had to remain in hiding. I always felt like searching for another job would put my family in danger. John said that if I got a new job I would be “reported.” What if he reported me? What if a new employer reported me? At least I had a job with John and Jimmy.[footnoteRef:14] [14:  Id. at ¶ 13.] 

I continued working these long hours for such little pay because I felt trapped. The manager and the owner constantly reminded me how lucky I was to have a job. Jimmy Dean regularly said that my family could be deported if I left the job. Jimmy Dean said this in my first week at the job, and he continued to repeat this weekly. He said it very menacingly. I took it to mean that he would report me or my family if I left the job.[footnoteRef:15] [15:  Id. at ¶ 17.] 

His threats to deport my family made me very scared. I felt like I had no options. I had to think about my family. My family could not return. If I was gone, they would not be able to eat or care for themselves. I was always terrified that they would call immigration if I did not continue working as demanded. I had no ability to do anything else but work.[footnoteRef:16] [16:  Id. at ¶ 18.] 


Finally, Jimmy Dean and his company representatives used threats of reputational and financial harm to compel Mr. Client to continue working. These threats exploited his vulnerabilities:
I was undocumented and had a family to feed. I thought that no other job would hire me. Bad Company Inc. was the only job that took me after arriving to the United States. This made me feel pressured and forced me to continue working for the company, despite the difficult conditions and longer than expected hours I experienced on the first day. In addition, I was new to the country. I thought that this was how jobs worked in the United States [footnoteRef:17] [17:  Id. at ¶¶ 10–11.] 


The first week, my supervisor, John Doe, and the company owner, Jimmy Dean, repeatedly told me that no other job would hire me due to my immigration status. They made me feel like I owed them for the job. Because they told me this so often, I felt like I had to put up with the situation and remain at Bad Company Inc. because there were no other options available. My family had to pay rent and eat.[footnoteRef:18]  [18:  Id. at ¶ 12.] 

I believed him when he said there were no other jobs that would hire me. Without papers, what could I do?[footnoteRef:19] [19:  Id. at ¶ 13.] 

When the pandemic began, it felt even harder to escape. Everyone was staying home, and John used to say that I was lucky to have a job. I began to feel lucky, even though I lived my days in fear. My family had food and a roof over their head. I was able to scrape by, and I kept working in fear. If I left, I believed that no one else would hire me, and my family would suffer. [footnoteRef:20] [20:  Id. at ¶¶ 27–28.] 

[If your client was threatened with being fired, make this argument. The actions and threats of ____ were designed to keep ____ performing whatever labor ____ demanded by causing them to believe that they could not find another job if they were fired or quit. Being unemployed would have left ____ in a precarious economic situation that limited their ability to provide for themselves. The company’s threats to fire ___ do not indicate that they were free to leave the job. Instead, since ____ knew of ____’s inherent vulnerability, the threats to fire _____--coupled with the repeated assertions that ___ would not find work elsewhere—functioned as an effective form of coercion to keep ___ working at the company.}
Cumulatively, Bad Company’s actions, threats, and intentional efforts to exploit Mr. Client’s inherent vulnerability scared Mr. Client and diminished his ability to resist working for Jimmy Dean. The company’s actions caused Mr. Client to believe that he could not disobey Jimmy Dean or leave and stop working for the company without suffering serious harm. Because Bad Company carefully calculated their actions to achieve this effect and to cause Mr. Client to fear harm if he did not work as demanded, the evidence shows that Bad Company used coercion to maintain Mr. Client in a condition of servitude. 
c) Bad Company Inc. recruited and obtained Mr. Client for the purpose of involuntary servitude.
Mr. Client is a victim of involuntary servitude because the company compelled Mr. Client to work whenever demanded and prevented him from leaving the job or escaping the situation of involuntary servitude once the situation became abusive and intolerable—both due to the company’s direct actions and their treatment of Mr. Client—as well as their refusal to properly compensate him for his work. Mr. client is a victim of involuntary servitude because Bad Company Inc. compelled Mr. Client to provide labor through a scheme or plan intended to cause him to believe that he would suffer serious harm if he did not work for them and provide the labor they demanded. USCIS should note that the lack of overt physical violence or physical restraint does not prevent someone from being a victim of involuntary servitude.

The statutory and regulatory definitions of “involuntary servitude,” “coercion,” and “forced labor” all require a scheme or plan intended to cause a person to believe that he would suffer serious harm or physical restraint if he did not being or continue to provide labor or services.[footnoteRef:21] The regulatory definition of “involuntary servitude” found in 8 C.F.R. 214.201 specifically mentions being “forced to work,”[footnoteRef:22] and Congress later created the crime of forced labor as a type of involuntary servitude.[footnoteRef:23] As noted above, the definition of “serious harm” in the forced labor statute broadens the definition of harm to include physical and non-physical harm, including psychological, financial, or reputational harm.[footnoteRef:24] It also provides that the victim’s particular circumstances, including background and ages, should be considered when determining whether the specific harm or coercion suffices under the law to compel a victim to perform or continue performing labor or services.[footnoteRef:25]  [21:  22 U.S.C. 7102(3) & (6); 8 C.F.R. 214.201; 18 U.S.C. 1589(a)]  [22:  8 C.F. R. 214.201 states the following:
“Involuntary servitude, for purposes of this part: Includes a condition of servitude in which the victim is forced to work for the trafficker by the use or threat of physical restraint or physical injury, or by the use or threat of coercion through the law or the legal process. This definition encompasses those cases in which the trafficker holds the victim in servitude by placing the victim in fear of such physical restraint or injury or legal coercion.”]  [23:  18 U.S.C. 1589(a); U.S. v Bradley, 390 F.3d 145, 156 (1st Cir. 2004); see also H.R. Rep. no. 106-939, 106th Cong., 2d. Sess. 99-101 (2000).]  [24:  8 U.S.C. 1589(c)(2).]  [25:  Id.] 


The broadening of the definition of involuntary servitude and serious harm to include non-physical acts was a response to the previously restrictive interpretation of involuntary servitude statutes under the Kozminski standard. The forced labor statute and its definition of serious harm intended to address the increasingly subtle methods of traffickers who restrained victims without physical violence or who threatened dire consequences without the use of physical violence.[footnoteRef:26] Here, however, there was physical violence.  [26:  H.R. Rep. no. 106-939, 106th Cong., 2d. Sess. 99-101 (2000).] 


Because the definitions of coercion and involuntary servitude are so similar, proving that the company used coercion to compel Mr. Client to work also proves that Mr. Client was a victim of involuntary servitude and forced labor. As stated above, involuntary servitude, as well as coercion) requires (1) a scheme, plan or pattern (2) intended to cause a person to believe (3) that he would suffer serious harm or physical restraint or the abuse of the legal process if he did not begin or continue providing labor or services.[footnoteRef:27]  [27:  8 C.F. R. 214.201.] 


Mr. Client’s situation qualifies as involuntary servitude because he was compelled to provide labor, and he was unable to change or escape his situation or leave the job once the conditions became abusive and exploitative. The regulations found at 8 C.F. R. 214.201 define involuntary servitude as follows:
Involuntary servitude,   for the purposes of this part: (1) Means a condition of servitude induced by means of any scheme, plan, or pattern intended to cause a person to believe that, if the person did not enter into or continue in such condition, that person or another person would suffer serious harm or physical restraint; or a condition of servitude induced by the abuse or threatened abuse of legal process; and (2) Includes a condition of servitude in which the victim is forced to work for the trafficker by the use or threat of physical restraint or physical injury, or by the use or threat of coercion through the law or the legal process. This definition encompasses those cases in which the trafficker holds the victim in servitude by placing the victim in fear of such physical restraint or injury or legal coercion.

When the company hired Mr. Client, Mr. Client believed that he was hired for a job and that he would get paid properly for his labor. Mr. Client was paid for some of his work—which further solidified his belief that he had been hired for employment by the company. However, the company turned Mr. Client’s situation of employment into a situation of involuntary servitude when the company failed to pay Mr. Client for all his labor, forced him to meet impossible or unrealistic quotas, compelled him to work unreasonably long hours, and then acted to prevent Mr. Client from feeling free to leave the job. The situation qualifies as “involuntary servitude” because Mr. Client was not paid for all his work and long hours and because he had no opportunity to refuse to perform the additional labor or leave the job without fear of harm. Mr. Client explains: 
I worked from 7 am to 7 pm, Monday through Sunday, immediately after starting the job. As soon as I began working, my employers demanded that I work more hours in worse conditions than I expected.[footnoteRef:28]  [28:  Declaration at ¶ 8.] 

On the first day, I was put on a carpentry line making bed frames. I was expected to produce a frame part every fifteen minutes. If I took longer, my manager chastised me, and my fellow workers became angry. If I failed to produce the part, the entire line was held up, and everyone became hostile. However, it was only my first day on the job. I did not know what to do, and I struggled to make the parts quickly. To meet my manager’s quota for bed frames, I had to remain well past 2 pm.[footnoteRef:29] [29:  Id. at ¶ 9.] 

Two weeks into the job, in late June, 2017, I received my first payment. However, John Doe only gave me $300. Based on the $15 per hour that I expected, I should have been paid $2,520 ($15 per hour x 12 hours per day x 14 days). Even if I was paid according to my original schedule, I should have been paid $1,050 ($15 per hour x 7 hours per day x 10 days). After my first payment, I continued to receive $300, every two weeks, for the rest of my time at Bad Company Inc.[footnoteRef:30] [30:  Id. at ¶¶ 14–16.] 

In addition, the workplace was extremely hostile. John Doe set a quota for how many bed frames we had to make in a day. If we did not meet the quota, he became very angry. He shouted about how my line was making him look bad, and how we could not meet our contract obligations. John used to kick the walls and shout obscenities.[footnoteRef:31]  [31:  Id. at ¶ 19.] 

Being forced to work long hours for insufficient pay [possible dangerous or unexpected tasks] constitutes involuntary servitude because Mr. Client did not feel that he had a choice whether or not to work due to Bad Company’s coercion. As a result, Mr. Client’s condition constitutes a condition of servitude. Until Mr. Client was finally able to quit and escape the situation, the company continued to intentionally extract as much labor (servitude) out of Mr. Client as possible. 

Mr. Client’s situation also constitutes involuntary servitude because he was unable to take time off without the threat of harm. Mr. Client explains: 
I remained in that position for years. I kept working the long hours to keep my family safe. I never took a vacation or a day off. Even when I was sick with a fever, I went to work because I was afraid of what would happen if I stayed home. John and Jimmy never allowed someone to miss work.[footnoteRef:32] [32:  Id. at ¶ 30.] 


Bad Company also subjected Mr. Client to involuntary servitude because they created a situation in which Mr. Client felt that he could not quit the job or refuse to perform the labor demanded without suffering serious harm—financial harm, reputational harm, physical harm, and harm related to immigration. Insert a good quote if you have it. Despite Mr. Client’s dissatisfaction with the job, the poor treatment, and the problems with the work hours and pay, Mr. Client felt that he had to continue to work for Bad Company because he feared suffering serious harm if he quit. As a result, Mr. Client’s situation constitutes a condition of servitude because he was not free to leave the job or escape the situation of involuntary servitude: he was forced to provide labor for Bad Company’s benefit under conditions that Mr. Client did not agree to, and there was nothing he could do to change the situation until he was able to escape. 
2) Mr. Client is physically present in the United States on account of the trafficking.

Mr. Client is physically present in the United States on account of the trafficking because he was subjected to labor trafficking here in the United States from [DATES]. The experience left an indelible mark on him psychologically. Despite his efforts to make the best of his situation and move forward with his life over the subsequent years, he had no ability to do anything other than seek the safety and stability offered by the United States. 

He currently remains present in the United States for reasons directly related to the trafficking because his trauma prevented him from leaving the United States, and he needs to obtain mental and physical health care and support services to help him overcome his trauma. [Add other details if possible….like still being subjected to trafficking if it has not ended, working with law enforcement…]

The T visa regulations at 8 C.F.R. § 214.207(a) state the following:
“To be eligible for T-1 nonimmigrant status, an applicant must be physically present in the United States . . . on account of such trafficking. USCIS considers the applicant's presence in the United States at the time of application. An applicant must demonstrate that they are physically present under one of the following grounds:
1. Are currently being subjected to a severe form of trafficking in persons;
2. Were liberated from a severe form of trafficking in persons by an LEA, at any time prior to filing the Application for T Nonimmigrant Status;
3. Escaped a severe form of trafficking in persons before an LEA was involved, at any time prior to filing the Application for T Nonimmigrant Status;
4. Were subject to a severe form of trafficking in persons at some point in the past and their current presence in the United States is directly related to the original trafficking in persons, regardless of the length of time that has passed between the trafficking and filing of the Application for T Nonimmigrant Status; or
5. Have been allowed entry into the United States for participation in the detection, investigation, prosecution, or judicial processes associated with an act or perpetrator of trafficking.”
As the evidence in the record shows, Mr. Client meets the requirements of 8. C.F.R. § 214.207(a)(4). [Only use this if the client meets the definition at subsection 4. Otherwise, use another subsection for the parts below]. That subsection provides that an applicant is physically present in the United States on account of the trafficking if he was “subject to a severe form of trafficking in persons at some point in the past and [his] current presence in the United States is directly related to the original trafficking in persons, regardless of the length of time that has passed between the trafficking and filing of the Application for T Nonimmigrant Status.” Mr. Client satisfies this requirement. He was previously subject to a severe form of trafficking and now remains in the United States as a result of that trafficking. The length of time between the trafficking and filing for T nonimmigrant status is irrelevant.

After Mr. Client escaped from the trafficking situation, he struggled psychologically in many ways. He endured a great deal of stress, fear, and psychological trauma as a result of that trafficking situation. He remains in the United States for reasons directly related to the trafficking because the psychological trauma resulting from the trafficking has prevented him from being able to return to Country and he needs mental healthcare and other support.

In his declaration, Mr. Client explains how he …… [add details from physical presence questions here if the client suffers psychological issues].

In addition to the psychological symptoms, Mr. client also suffers from physical symptoms from the trafficking. [add any physical symptoms from the trafficking the prevent return/need treatment here].

Mr. Client only recently connected with his current attorney (undersigned counsel), finally learning that he had been a victim of trafficking and that he could report what happened to him. Since he connected with his current attorney, he has been working on trusting them and preparing his application for T nonimmigrant status. [Add details here about social services received (therapy, counseling, help with trauma)]

As evidenced in the record shows, Mr. Client’s trauma prevented him from being able to return to Country at any point in the past. His symptoms continue to affect and debilitate him, even to this day, so it is unreasonable to assume that he had the psychological or physical strength or capacity to return to Country at any point in the past. He describes how he is still very affected by the experience and how he has still not recovered and has struggled to move forward:
[Insert quote about struggling to move past trafficking experience if you have one]

Mr. Client has remained in the United States because it is only here that he can obtain needed mental healthcare and other support for trafficking victims to help him overcome his trauma. [insert details about wanting to obtain services or services they are getting that are not available in home country]

The evidence therefore shows that Mr. Client is physically present in the United States according to 8. C.F.R. § 214.207(a)(4) because he was brought to the United States by his traffickers and then subjected to labor trafficking here. He remains physically present for reasons directly related to the trafficking because his psychological trauma prevents him from returning to Country, and he needs to remain here to receive critical mental health care and other victim services. [Again, modify this for other scenarios]

3) Mr. Client complied with reasonable requests for assistance from law enforcement. 

Mr. Client complied with all reasonable requests for assistance by law enforcement. As evidence of this he submits ……[correspondence with LEA, signed supb, other]. This evidence indicates that Mr. Client reported his trafficking victimization to law enforcement and continues to comply with all reasonable requests for assistance.

As described in his declaration and documented by the evidence submitted with this application, Mr. Client last reported his trafficking situation with the assistance of his attorney to [LEA] on [Date]. Mr. Client remains willing and able to provide any information requested and assist with the investigation. 

By reporting himself as a trafficking victim to [LEA], providing information and details about his trafficking and his situation, and remaining willing to respond to any further reasonable requests for assistance from law enforcement. 

4) Mr. Client would suffer extreme hardship involving severe and unusual harm upon removal. 

Mr. Client would suffer extreme hardship if removed from the United States because he faces substantial risks of harm in Country and the loss of important resources to which he has access here in the United States. The T visa regulations list several factors USCIS should consider in determining whether he would suffer extreme hardship upon removal. Relevant factors include age and personal circumstances; any condition that requires medical or psychological attention; the nature and extent of the physical and psychological consequences of the trafficking; the impact of the loss of access to the legal system; the likelihood of revictimization and the ability or willingness of foreign authorities to protect him; the likelihood that the trafficker would severely harm the applicant; and the likelihood that his safety would be threatened by the existence of civil unrest or armed conflict. 

a) [bookmark: _Hlk218525631]Mr. Client would suffer extreme hardship upon removal because of his personal circumstances.  

As described in his declaration, Mr. Client would be at risk of serious harm in Country due to his personal circumstances. [Insert facts from declaration showing risk of harm due to personal circumstances]. 

USCIS should consider Mr. Client’s inability to survive in Country when evaluating whether he would suffer extreme hardship upon removal to Country. If Mr. Client must return to Country and cannot find an adequate job there or secure housing, he will suffer extreme hardship. His health and wellbeing will be in jeopardy, and he will be unable to provide for the needs of his family, who depend upon him. He and his family may suffer irreparable consequences due to lack of basic necessities or medical care. 

b) Mr. Client would suffer extreme hardship due to the nature and extent of the psychological and physical consequences of the trafficking.

Mr. Client would also suffer extreme hardship because of his psychological and physical conditions and his need for appropriate care. As recounted in his declaration [insert facts from extreme hardship section on need for or ongoing psychological care/physical care].
The evidence in the record shows that Mr. Client has been traumatized and harmed by his experience and has in no way recovered. Remaining in the United States, especially with a stable immigration status, will provide him an opportunity to begin receiving the therapy he needs to overcome some of this trauma and move forward with his life. If he is removed to Country, he will suffer continued hardship from being forced to confront his trauma in an unsafe environment without needed psychological support.

c) Mr. Client would suffer extreme hardship as a result of losing access to support available to trafficking victims, as well as due to facing the likelihood of revictimization as a trafficking victim. 

If Mr. Client’s application for T nonimmigrant status is approved, this means that the United States will officially recognize him as a victim of trafficking. As a result of that classification, he will gain access to many invaluable resources that can provide much needed support and stability for him, including support for psychological and mental health treatment, housing benefits, food and medical care. Although Mr. Client has begun getting some of the help he needs, the additional support would be very helpful to his recovery. If he is removed from the United States, he will not have access to these benefits and will suffer extreme hardship. 

His lack of such resources in Country also puts him at risk of revictimization by traffickers and other predators because his precarious economic situation and trauma history make him uniquely vulnerable. 

5) Conclusion
In conclusion, Mr. Client qualifies for T nonimmigrant status. Credible evidence shows that Bad Company Inc. recruited and obtained Mr. Client for labor through force, fraud, and coercion for the purposes of involuntary servitude. The company maintained Mr. Client in the situation of involuntary servitude using threats of reputational and economic harm; immigration-related harm; degrading and abusive treatment; psychological and financial coercion; and an exploitative environment. All of those conditions cumulatively combined to break Mr. Client down psychologically and prevent him from successfully leaving the job and escaping from Bad Company’s control. The actions of Jimmy Dean and other company representatives caused Mr. Client to believe and fear that he would face severe harm if he did not stay in the condition of servitude, providing the labor that he demanded. 

Based on the credible evidence included with this application, Mr. Client qualifies for T nonimmigrant status as a victim of a severe form of trafficking in persons. I respectfully request that his application be granted.

Thank you for your assistance with this matter. You can contact me at [email and phone] should you have any follow-up questions about this case. 
Best,
[Your Name]


